
Wholespire provides community coalitions with proven and sustainable approaches that lead to increased 
access to healthy choices for ALL people.

  

2711 Middleburg Drive, Suite 301, Columbia, SC 29204
T 803-667-9810   www.wholespire.org

 

As Wholespire continued to operate in pandemic conditions, 

intentional change happened, using our strategic plan as guidance. 

We made diversity, equity, and inclusion the core of our work to 

grow our organization and to impact those around us. 

whole  spire  / hōl- spī(-ə)r /  
n. the state in which a complete and harmonious community is 
achieved. It is derived from the combination of the word “whole” (all 
of something; in good health) with the words “aspire” (what you’re 
striving for) and “inspire” (what you hope to evoke in people).

DIVERSITY, EQUITY, AND INCLUSION

Integrate our core 
values of diversity, 

equity and inclusion 
(DEI) with a focus on 

racial equity throughout 
the entire organization.

Scale The Healthy 
Young People 

Empowerment (HYPE) 
Project® for mission 

impact in
South Carolina and 

beyond.

Foster statewide 
collective success with 
diverse stakeholders.

“Just as the branches of a tree strengthen and grow upward to the sky, we too grow, striving for 
greater knowledge, wisdom and new experiences as we move through life.” - Unknown

A circle is a universal symbol 
representing inclusivity, totality and that 
which is complete or whole.

Leaves are the fruit of the tree, symbolizing 
cyclical growth and regeneration season 
after season, springing forth life.

A tree symbolizes growth and development. Its 
roots depict strength and stability.

Incorporating REI/DEI into our work requires dedicated staff time and resources.

NAVIGATING CHANGE 
WITH A PURPOSE

2021

24 REI/DEI Indicators adopted. Goals created. 
Baseline data collected.

90 REI/DEI professional development hours 
earned by staff and Board of Directors, and 
provided to Wholespire chapters, and 
partners.

Strengthen and focus 
state and chapter level 

advocacy efforts to 
align with the equity 
component of our 

work.

Percentage of the Board of Directors 
identifying as a person of color. This 
increased from 1%. 

27%

Time of one FTE dedicated to REI/DEI work.40%

Wholespire contributes to collaborative efforts to advance equity in South Carolina by participating in 
workgroups including: South Carolina Race Equity and Inclusion Partnership, Together SC Black Nonprofit 

Leadership Group, and Alliance for Healthier SC Health Equity and Action Team.

ADVOCACY

HEALTHY YOUNG PEOPLE EMPOWERMENT PROJECT®

Ensuring equity in policies is the most effective way to positively affect our most vulnerable populations. 

Engaging youth in civic action projects creates healthy communities and future leaders.

Bills on our Legislative Watchlist related to 
equity, food insecurity, active living, and 
complete streets/transportation.

13

Advocacy trainings provided to Wholespire 
chapters and partners. Trainings focused on 
relationship building with decision makers 
and finding policy in community healthy 
eating and active living projects.

6

7th District AME Church youth involved in 
healthy eating and active living civic 
action projects. 

306

Churches in the 7th District AME Church 
supported youth civic action projects. 

22

Counties impacted by the 7th District AME 
Church youth civic action projects.

11

HYPE Teams applied for and received a 
Wholespire HEAL mini-grant to further their 
impact on their communities.
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COMMUNITY ACTION
Collaborating with partners and chapters to achieve a common goal is imperative to a healthy SC.

Wholespire chapters that elected to rebrand 
with a refined agreement providing increased 
chapter benefits.

13

HEAL mini-grants awarded to communities 
totaling $35,000.

10

Year coalition development initiative  
launched with the SC Office of Rural 
Health. 

4

Year initiative launched to align state- and 
local-level work to national health priorities 
while addressing health inequities 
exasperated by COVID-19.
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REBRANDING

Re-imagine a cohesive 
brand and messaging 

framework.

Inspiring wellness in all communities.

SUPPORTERS, FINANCIALS, AND  GOVERNANCE
Responding to community needs and sustaining our organization cannot be done without our 
supporters. 
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Thank you to our grantors and sponsors!

How will you help?

VOLUNTEER SPONSOR PARTNER

Donate Today
Your donation will help inspire 
wellness in all communities by 

increasing access to safe 
places for physical activity and 

healthy food.

Donate online at 
www.wholespire.org or call 

803-667-9810.
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TREASURER
Randi Branham

Elliott Davis
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GENERAL ADMINISTRATIVE
2.59%

PROGRAMS
39.21%

PERSONNEL
18.43%

OCCUPANCY
0.49%

CONTRACT LABOR
5.77%

Financials: Expenses

FISCAL AGENT
33.51%

How are we fostering statewide collective success?
Wholespire and SC DHEC co-leads the Healthy Palmetto Leadership Council, the state coalition of 

organizations that collectively addresses healthy eating, active living, and healthy weight for the Live 
Healthy SC State Health Improvement Plan. The purpose of Healthy Palmetto is to unify and mobilize HEAL 

efforts that create equitable opportunities for all South Carolinians to achieve a healthy weight.

How did we advocate? 
Submitted testimony to the SC House of Representatives and the Joint 

Citizens and Legislative Committee on Children supporting healthy 
food access for children in schools.

Strengthened relationships with legislators located in districts most 
impacted by health disparities and gained support of community 

wellness and access to healthy options. 

What did we assess?
Trust. 

Recruitment and Hiring. 
Retention. 

Workplace Culture. 
Funding. 

What assessment did we use?
Wholespire is actively involved in the SC Race 
Equity and Inclusion Partnership workgroup. 

The group created the Promoting Race 
Equity and Inclusion in the Workplace 

Guide, which was used to assess our REI/DEI 
efforts.

How are we scaling The HYPE Project®?
Began an evaluation of HYPE to create a more engaging, inclusive experience for youth.  Wholespire 

completed Phase 1 with the University of South Carolina Youth Empowerment in Schools and Systems 
Lab, which included:  

• Defining process, intermediate, and long-term outcomes, and
• Assessing the curriculum to align with the National Health Education Standards.

3 Year initiative launched to create a 
cross-sector local food system network aspir-
ing to cultivate a thriving, equitable, inclusive, 
resilient, and just food economy providing 
access to healthy food for all.


